
TRAINING

How To Conduct
A HUMAN RIGHTS



 The first important aspect that you need to
look at when creating your training is who

your participants are. When designing
human rights training, you should build an

individual plan tailored to the specific group
you're teaching. 

 
What do my participants know about

human rights? How much knowledge do
participants already have on the topic in

general and their applicability in their
respective industries? 

 
Who are your participants, and what's
their current role? What type of job do
they have? Are they in the products or

service industry, or are they, students? What
would happen if they were less informed

about human rights issues? 

WHAT SHOULD A 

TRAINING INCLUDE?



HOW TO STRUCTURE A 

TRAINING:

The rule of thumb is: anything that is less than 3 

hours is not a training but a presentation. At a 

minimum, you'll need 2.5 hours to deliver a 

professional training, because a training usually 

includes the following:

Ten minutes introduction
Ten minutes orientation into the training
Thirty minutes presentation
Fifteen-minute break
Five-minute discussions after each 
human right presented (Thirty minutes 
for five rights, for example)
Twenty minutes Q&A
Twenty minutes extra for handling 
unforeseen problems, such as technical 
issues, handing out materials, stopping 
to answer additional questions from 
participants.



8 STEPS TO A 
SUCCESSFUL TRAINING

   Welcome and Introduction

  Clarify the purpose of the training

 Clarify why the content of the

training is important to them

 Explain the structure of the

training

    Deliver the training

    Wrap up and conclusions

    Call to action

    Q&A

1.

2.

3.

4.

5.

6.

7.

8.



Tell a story about yourself. Why do you like 

human rights? How did you end up working in 

human rights? What is your expertise or 

background experience (i.e., you are the 

founder of an NGO; you are a nurse and have 

witnessed multiple human rights violations that 

made you want to stand up). 

Step 1
WELCOME AND INTRODUCTION



Be straightforward about the objective of the 

training. Tell them what they can expect to learn 

from you. 

Step 2

CLARIFY THE PURPOSE OF THE TRAINING



The relevance of the training to the participants 

is essential to its success. The participants must 

see how the skills they are learning can be 

applied to their current or future profession. 

This way, they will be more likely to put forth 

the effort and contribute positively to the 

training

Step 3
CLARIFY WHY THE CONTENT OF THE 

TRAINING IS RELEVANT TO THEM



Explain the structure of the training:
Now that you established the main objectives and

what they will learn or not learn in your
presentation and also gave them an overview of

why it is essential for them to get this knowledge, it
is time to provide the participants with a basic
overview or outline of how the training will be

conducted and what it includes. 
 

Deliver the training:
So, what would you include in your human rights

training? It's a question with many answers, but the
important thing is to ensure that all participants

receive comprehensive and accurate information.
The key to delivering human rights is simplicity. 

 

Wrap up and conclusions:
What do participants think? Do they feel that their

knowledge has expanded, or are they more
confident about human rights issues? You could

also go back to the initial questions you asked
them, which may provide different perspectives on
whether people now see themselves well-informed

after this training. 
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Call to action:
This is a point that most people miss. Make

sure you don't miss this opportunity. If you did
a great job delivering the training, people will
want to follow up with you. Maybe you have a
book they can buy, or you have another more

advanced course they can do. This is your
moment to tell them what do you want them
to do next? If you don't have another training

or a book, then you can ask for feedback.
 

Q&A Session:
Allow participants to address any questions they
had prior to this training or that came up during

this training. You should also have a few
questions prepared in advance for this part that
you can use to test whether they've assimilated
the knowledge that you provided them with. 
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